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ABOUT CARING EMPLOYER MEDAL

BENMEMEAEZGER HBREHBAE
MR NRIE-HERERINER BT RS
LREREZLERIMM-EHEIBEE L
2 - FPEHFHEARIZTRAEERBNLS
REREBRZER - RB 2KFHNARE
E—FSOETHREZOATENEEN - EF
BEBEAT EEEIEFAHLESRED
BEHBAIGETERZK-

THRERQRIAFHBKREIFER &
BEMTEREALIRZ BNFERIE D
EXrRZEs XREEBESEEALNEE
B -FIREANE (FEE) THEE -BZ
WENER - RS TAEE - LRBIS R
StE N EREREECEEETETEYN
EESHARM -NMTASSE —EHERE D
EXrRE-WRESTEELEERNNMBETEN
NE LUEERSREAR -HERSHA
BARALERBERARREALT BEEFTERBER
CREEFREECREAEZEMIBIE XS
ZEEEMFES N #AABEEITRHE—ERLE
RENIFRIG-HERBHRAROKE 1 E
REZEREBTIHNERE - BRFSHEN E&
P75 B ERIREE

EZRAE-HUBEEFAERE(1)TH
BE G ARAREN RN EBEREMHET
BERBREERIE; UK (2) BENRHAEE
CEAMBEHMA R LNANBMRIG-E
WEBETNTE— 1 BRABRRATSAE
ARBF-—REETH MESERAKERN
EERBLEBEERZP AAESHHLEER
MEBHLRARKNEZETR

HPBEBFABDTENAERENHKAE
BESMEBEOEEIRSE B EMUENESE
T HFAE—EFEFEEETNRE - FERAEA
HMERHAT BEBEEAL!

Prior research and business cases have shown that
Environmental, Social, and Governance (ESG) requirements
aside, fostering disability inclusion can raise organisations’
resilience and advance business development. In the
“Social” realm, Diversity, Equity, and Inclusion (DEIl) is
emerging as a critical lever for achieving social impact and
organisational success. Furthermore, a global labour
shortage has also elevated the importance of tapping into
diverse talent pools such as persons with disabilities — all
these point to the significance of the promotion of disability
inclusion.

To encourage and support persons with disabilities to enter
the job market, the Chief Executive in the "2024 Policy
Address" announced the policy initiative of introducing the
Caring Employer Medal commending employers who
actively engage the persons with disabilities. To act on the
initiative, the Labour and Welfare Bureau has launched the
Diverse Abilities Inclusive Workplace Recognition
Scheme on the basis of the existing Talent-Wise
Employment Charter, and collaborated with the Jockey
Club Collaborative Project for Inclusive Employment
funded by the Hong Kong Jockey Club Charities Trust to
take forward the Caring Employer Medal. At its core, the
Medal recognises employers who demonstrate a strong
commitment to fostering a genuinely welcoming
environment for all employees, from organisational policy
and procurement procedures to a culture of acceptance.
Organisations that fully embrace disability inclusion can
aptly seize market opportunities and maximise the
potential of their workforce. They set a model for society.

Diverse Abilities - Inclusive Workplace Recognition Scheme
contains (1) an Action Checklist to help businesses and
organisations of all sizes to implement and integrate
effective disability inclusion practices into their operations;
and (2) Capacity Building Programme to enhance
organisations’ knowledge and skills on inclusive
employment. By aligning knowledge with actions,
organisations can move beyond seeing disability hiring as
mere charitable efforts and integrate disability inclusion
into their strategic and operational frameworks, ultimately
building an inclusive society.

Join us in this important initiative to drive systemic
changes and create a more inclusive society in which
everyone thrives!
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OBJECTIVES
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From Vision to Action

To provide guidance and support to organisations along
their disability inclusion journey.

Explore Untapped Talents

To build effective talent management strategies to
identify and cultivate untapped talents, and to foster an
inclusive workplace culture that values diversity.

Be a Pioneer in the Field

To identify and support organisations that excel in
disability-inclusive practices; and nurture and position
them to be local role models to inspire others in the
community.

Integrate with ESG

To integrate disability inclusion initiatives with ESG
frameworks, gauging social impact concerning the United
Nations’ Sustainable Development Goals (UNSDGs) and
DEIl standards.
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ELIGIBILITY & ORGANISATION CATEGORIES

AP A RIS E SR BOBEREN R AR E U TER RS E:
This Scheme welcomes organisations from all sectors. Different levels of the Caring Employer Medal will be grouped
by the following categories:

AEIEE

"EEA1008EU EET B
CARSABEFBB—E HETEBRERSE
(BR) B9 18

Large Corporations

+ Corporations employing 100 or more employees; AND
+ Corporations with a Business Registration Certificate (BR)
in operation in Hong Kong for at least 1 year

/B2 Small & Medium Enterprises (SMEs)

"BAVKI0BREINRERATREADIR
508 THFREXRE; A

AR BREFBR—F HEEREBXERE
(BR) U R 1418

JEERRTARAE [ t1 ik | RERKE
ARAERIBB—ENEE BEAMT
0 AR R 4 5

RN BRI BB — I A BRI )
%88 RULBRNEEER BEEST-
Bl AZRE LR W

AR BB — & ARG G BRI R 1
B o8

AEREE A

BEEH R Tree BT Wit

* Manufacturing establishments employing less than 100

employees or non-manufacturing establishments with less
than 50 employees; AND

* Corporations with a Business Registration Certificate (BR)

in operation in Hong Kong for at least 1 year

NGOs, Social Enterprises & Public Organisations

+ Chambers of commerce, professional bodies, and international

service clubs that are established in Hong Kong and have
been in operation for at least 1 year; OR

* Charitable organisations, philanthropic foundations, hospitals,

universities, and tertiary educational institutions that are
established in Hong Kong and have been in operation for at
least 1 year and are exempt from tax under Section 88 of the
Inland Revenue Ordinance; OR

+ Organisations registered under the Societies Ordinance and

have been in operation for at least 1 year; OR

* Public or statutory bodies; OR
* Social enterprises holding a valid "SE Tree Mark" Logo

o AR BL AR AN ERE M ZMESN/EMBERNERX S UZES 7

The applicants must possess and submit a valid certificate of registration and/or other supporting documents for identity verification.
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FOUR DIMENSIONS OF ORGANISATIONAL CAPACITIES
FOR INCLUSIVE EMPLOYMENT

—EREERN TEEERILERERREEAL Disability workplace inclusion is more than hiring individuals
BB EEREAEERMENE D 815 with disabilities; it requires an organisation to build capacities
FE 1t K 2 0 B 55 BE 2 T o T 1P 42 BB S Hh AT [ IS for embracing inclusive employment in its operation; such
. capacities pertain to both hardware improvement and soft

E’\JilE: El e i/} % = Fllﬁ_[ It Ej% & skills enhancement. Drawing upon local and international
(RE-HBELBARSTANERBE guidelines and frameworks for inclusive employment, as well
WREEBNBRFLTHEFE &R T as UNSDGs and reporting boundaries under the ESG
MERAKREER M EGE NN Reporting Code, we have identified four dimensions of
organisational capacities deemed pertinent to attaining

inclusive employment with adaptations to the context of

EHESEEEEXIZA(RE-HERER
Hong Kong.

BRETFTAINTHE ERBE— BERE
REIEHR - EEEBHANHE-ELITEME The four dimensions align with the “social” aspect of HKEX's

THEtEKEEXEEREEPINABERE ESG reporting framework: Employment & Labour Practice,
AEEES: EESHNESEYE -BiE10: Operating Practices, and Community. The actions meet five

BORFEZE HiE12:ASENEEMEE- out of the seventeen UNSDGs, including Goal 8: Decent

HiE16: T - ESMBAMBULEIELT: Work and Econom.ic Growth, Goa! 10: Reduced Ine.qualities,
. . e Goal 12: Responsible Consumption and Production, Goal
REBEBHRNBHEMGZ

16: Peace, Justice and Strong Institutions, and Goal 17:
Partnerships for the Goals.

Q, 2#&K) References

- CareER - {52 5 %K Disability Inclusion Index
https://career.org.hk/employer-support/career-disability-inclusion-index/

- Disability:IN - Disability Equality Index ( RIZEZ3ZhRZS Only English version is available )
https://disabilityin.org/what-we-do/disability-equality-index/

- International Labour Organization - ILO GBDN Self-Assessment ( 22 HZE SRR 7S Only English version is available )
https://www.businessanddisability.org/news/ilo-gbdn-self-assessment

- National Organization on Disability - Disability Employment Tracker ( 232232k Zs Only English version is available )
https://www.ceoaction.com/media/1692/results-from-the-2017-disability-employment-tracker-infographic.pdf




4B 48 A GE B2t #l Organisational Commitment & Mechanism

BEBEKEZEREIZ UNSDGs 10 & 16

—EREHBIEBRNIRNELINET
—EME-DEMNEERREROAESR
XIAEMRE EE—EABNBR I
BEEAENEME sTRRBMAHESHER
ME AR EBEEEUAERER
WBREEE— B IERRE BAEEND
EENERNETERERZIRERM
SR EEHMNIRIE BTRER D EIE
ZEE-REMEAHIRNBEBR & &
EBRAKBERRBENEED-

A disability-inclusive organisation is committed to building and
demonstrating an organisational culture and environment that
appreciates, treasures, and facilitates disability inclusion. It also has
in place a set of clear goals with well-defined roles and responsibilities,
which stipulates how inclusive employment can be attained in the
organisation; clear metrics are developed for monitoring the progress
of achieving inclusive employment. The organisation aspires to
provide a workplace in which all employees feel valued and supported
regardless of their abilities, needs, or backgrounds. Such an inclusive
environment enables every member of the organisation to contribute
fully to its success, hence boosting employees' morale and commitment
and benefitting the organisation’s overall performance and productivity.

000
EGJ {E i ¥E 5 Employment Operation

HEBExEZEEBIZE UNSDGs 8 & 10

—EREHBIEBERERBEERESD
BEBEERBENGENSURTE  UET
—BAZRTIENATE-BAR HES
FREEIRIES BB RME K U
St PRV BE S R R E T AR 1
MAB HFHHN SR E- AT EE
NEXER - BEEZEARBMAQTH
AT fER FEREFREE T KB
EETAEE—EREMREE LEMEE
TESANRBE - RSBEKBEED
RABIZAENEEN TEEH
BREHREEINEE-

A disability-inclusive organisation implements recruitment practices
that engage candidates with disabilities throughout the recruitment
cycle, allowing their abilities to be uncovered and acknowledged
with a view to building a diverse talent pool. The organisation also
has policies and programmes properly designed to support all
employees throughout their employment journey, from onboarding,
training and education, to compensations, performance evaluations,
job retention, and career advancement. By prioritising inclusive
and equitable people practices, organisations can foster an inclusive
environment that not only empowers employees with disabilities
but also promotes fair participation for all. This approach enhances
teamwork, boosts employee engagement and productivity, and
strengthens the organisation’s reputation as a disability-inclusive
employer.
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FHRRRMERNS T
Business Development & Supply Chain Diversity

BEBEKkEZREIZ UNSDGs 8 & 12

—HREHBMOBERIEAEZEE
EmMRBMAZEREERRENE
BEBETERNENREESTNER T
BEtamMAOER THERS B R
mGE - EERERMNKBERAFT AR
MEARFRFERNEBEE -BE KB
EBRERBAOMBEHEEEDOHEM
RPE HBREUEE BERE
RN EmERE - KtMBETEY
R RRRYREE

"
S,

A disability-inclusive organisation pays full attention to how its
day-to-day processes, services and products impact the
experiences of customers and stakeholders with disabilities. The
organisation cares about customers with disabilities, optimises
their experiences, and sees them as marketing targets. This can
help foster innovative solutions, enhance customer experiences,
and build a reputation for the organisation. The organisation
leverages its purchasing power and connections in the supply
chain to drive systemic change and to create a more inclusive
business ecosystem, thereby demonstrating its commitment to
disability inclusion.

@ BRI 8 Cross-Sector Engagement

e EKkEZERBEE UNSDGs 10 & 17

—HBREAROKBERBEI L2 A
AR REENESMN L EES UKE
MEEZTHEMARM - EBEH EMN
ERHEERBE MBI HEEK
HESF UBRBI-—BERHBEEF
MEFEX - RBHNHLEZ2HERE
EYHBREIBEE EEEXLM
BHENEE HEBHARMMQATHHLE-

A disability-inclusive organisation actively supports and engages
with disability-focused organisations and community programmes
to promote and advocate diversity and inclusion. It adopts a
long-term, mutually beneficial approach to connecting and
collaborating with the disability community in formulating and
implementing its development strategy. Active community
engagement helps the organisation build a reputation and
catalyses a cultural and paradigm change towards a more
inclusive and equitable society.
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MAJOR COMPONENTS

25 8 = 2 i w8 &R 13 PR AR BY :

The Scheme is composed of TWO key components:

0 a2
TEEERERERISES L EEAMIE R
EHEST R EIE B S E AT 1TRY B RF A
EENRER THREESALMMERE
AR MR AE R ERR A 1418
AMEBBESMNTERELRBIZER
EEARRR A S L ITENY IE A LRGN
IEREBNERER AR EMEL2ZE
5 BHREREBERE R HHENESH R
THREEEER - HBERNIEREL
THAZ RAReEETEBERMEAT
BERBBEAIFR AR

B shiEAEy

AT EERHEBEENEE—IR AT R
“EENBEAL BEZHFISBEE-
HEFHERARRSZBRRZE EEEMN
BETEAGEZNMA UBHIEBEM
MREZTAAE - KNFFEGHELE —ZRT
HEFAREFBEMEANEDREAET U
Mg hkEESZEEX - HBHE2MEZRE
PDENHHEARTT ZBERARSERS
MR EXLRM M ENBREMSL
BNt PIE AA SR ERAV BB P AR X8 T L »
RAERBHFANEIREE-

o Action List

The list is drawn from international guidelines with appropriate
adaptations to suit the local context, providing the participating
organisations with realisable goals and measurable steps.
The list comprises two versions — the Inclusive Employment
Trailblazer Version and the Inclusive Employment Vanguard
Version. Organisations can select the respective version
based on their readiness to promote and advance
workplace disability inclusion. These dimensions and
actions are not meant to be an assessment index
evaluating and comparing organisational performance;
instead, they are reference points with which organisations
reflect upon their current practices, identify areas for
improvement, and set appropriate goals. The more of these
actions an organisation has taken or acted upon, the greater
capacities and commitment it has developed for embracing
inclusive employment.

e Capacity Building Programme

Talent management is the heartbeat of an organisation, enabling it
to attract, develop, and retain talent to ensure efficient operations
in all departments. As employee retention and turnover are
influenced by a complex interplay of factors, management and
staff must possess a broad understanding of talent management
in order to effectively cultivate a diverse talent pool. The Scheme
curates a Capacity Building Programme covering various themes
in seminar and case-sharing formats, intending to disseminate
essential knowledge and impart skills, initiate cross-sector
collaborations, and build a supportive network that promotes
inclusive employment. An inclusive workplace will enable
organisations to stand out amid talent shortages and enhance
overall competitiveness and employee satisfaction.
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AWARD SYSTEM & REQUIREMENTS

KB R E S RBIEFIE - USERERIERE The three-tiered award system acknowledges employers for
EBEEE I AR T R TR tchelr c‘jlfferent levels of effort fmd commltr’r.\ent. tco c.jlsabl!lty
inclusion, from pledging to implement disability-inclusive

HE ERARERES IRARAERMA TR practices, to hiring persons with disabilities, and ultimately
B SETEREIE R AEE becoming true leaders in disability inclusion. In addition,

£ Bl 1 VE 5B T At B AU B 8E 5 L 3 1S i 42 three. thematic a\./vards, the Inclusive Budtliy Award, :che
Inclusive Collaboration Award, and the Inclusive Innovation

ERFEARREHMIELIER Award, will be presented to recognise organisations that
contribute to disability inclusion in different arenas.

B—a - TEHEHFI S 15148 Level 1 Disability Inclusive Supporter

B3R Requirements

CESMEHARS > S HEM X REER A - Satisfy the number of actions # required on the Action List
S THBEER - Inclusive Employment Trailblazer Version during the

assessment period *
- MAMRGE R EE] — 318

Organisational Commitment & Mechanism - 3 items

- Tl — 518 - Employment Operation - 5 items
- EBERNEEENZ T — 118
- BRHIZ2E — 118

Business Development & Supply Chain Diversity — 1 item
Cross-Sector Engagement - 1 item

PR - FEEHFI{EE Level 2 Disability Inclusive Employer

B3R Requirements
* ) - Satisfy the number of actions # required on the Action List
- TEAHEEARY 0 TS HRRE R IBRR A
TR BEER: - Inclusive Employment Trailblazer Version during the

assessment period *

MEBRGE Rt H) — 518

- Organisational Commitment & Mechanism - 5 items

- ERfENE — 1377 - Employment Operation - 13 items
- EBRENBEENZTE — 218 - Business Development & Supply Chain Diversity — 2 items
- BRAZHE — 218 - Cross-Sector Engagement - 2 items
c EEEEEAR T IRHASEVRER ZEM - Provide any type of employment to at least ONE individual
ERXMEFED—(IREAT with disabilities for a minimum of TWO weeks during the

S - ‘ X o assessment period *
- MRB /B HE 2R/ RBLAES - e.g.traineeship / apprenticeship / internship / full-time /
part-time job, etc.



MRBERD B - RHEER TR RERE HBKA:

To participate as a candidate organisation for Level 3 Disability Inclusive Pioneer*¥*, the organisation must:

=R - FEEIRLS 8 Level 3 Disability Inclusive Pioneer **

B3R Requirements
-ENERER-BEEREBEZFRETE - Have attained Level 2 Disability Inclusion Employer
ESEZD requirements
TS HARS* » 52 HEh 2SS IR 2 - Satisfy the number of actions # required on the Action List
: g k3 RN [ == s 1 5 R ) IH

- Inclusive Employment Vangard Version during the

ZITBHBE R assessment period *

- FRMERGE R — 4 18 - Organisational Commitment & Mechanism - 4 items

- TEHEE — 6 18 - Employment Operation - 6 items

L MISIXm T MEESSINZ T — 4 18 - Business Development & Supply Chain Diversity — 4 items
_Empe — 218 - Cross-Sector Engagement - 2 items

- Have disability employee(s) being employed in a full-time
or part-time position for a minimum of ONE year during the

- ALY BAERERREERRES

HERFFEIRAEE—FRU L assessment period *
SRR EE S — B Y - [OPTIONAL] Provide a brief narrative OR a short video
— o ko . B to showcase the organisational best practices, e.g.
Em%iimf%i% flsn : sAE AL R organisational culture, support of co-workers, procurement
XERBIEES- practices, etc.
- EBE SR DH500F - Brief narrative: no less than 500 words
- SEE CEEERARESER IMAEL100F - Short video: less than 5-mintue in length with a 100-word
e summary

B ZEYMESR Additional Requirements

(FEANFTE 2811448 Applicable for all participating organisations )

(1) EZZE BB - B2Z2U5 > LUREEHERE (1) Sign the Talent-Wise Employment Charter to demonstrate

HEI SIS & Fhe or.ganisation’s commitment to fostering disability
inclusion; AND

(2)2MsA8S A RENRAZTHE—H- (2) Participate in ONE session of the Scheme Introduction and

SEE BRI RS 13H o Capacity Building Programme. Please refer to page 13

for Programme Schedule.

eI A 2024F7TH1HE2025566H30H
The designated assessment period is from 1 July 2024 to 30 June 2025.

HBESHTEEEGETHEMNE.

Applications will be assessed and selected by a Vetting Committee.

# A SEMRRTE R BIR A TEIE G H B RN R e B WA E M o FE & LE FR SE R 5T s B Al B A B B IR ITEN IR A8 RAEE A (B0 :
HE EFLRE) UHZE B B0 ARREEXGNERME  MERLS RE AR rEEHFREE S
When an organisation selects relevant actions, it signifies that concrete and effective measures have been taken during the designated
assessment period. Before the Scheme application deadline, the organisation must submit supporting evidence (e.g., photos, meeting
minutes, etc.) for each action for verification. Additionally, the organisation must ensure the authenticity of the supporting documents. If the
materials involve personal privacy, sensitive sections may be redacted.



F7EIZIE Thematic Award

HEIREF3Z Inclusive Buddy Award

RBEEAEXRGABERESRHESE U
thPRARBREIFRENEFTE T -H1E
ANEE—NUERSEOENXERERSE
MES HBU AR —HBXFHEN—A
AR USRBARERENRER IS HABTA

EXZLBREEINEEERE R
B SMERRE % -

This award recognises outstanding employees who provide
exceptional support to colleagues with disabilities to adjust
and integrate into the workplace. Organisations may nominate
ONE employee who has offered enormous support in the
workplace to their colleague(s) with disabilities. Organisations
must submit a brief narrative OR a short video to justify
the nomination. Additionally, written confirmation from the
concerned employee(s) with disabilities must be attached to
confirm their agreement to the nomination.

HE0171E3Z Inclusive Collaboration Award

FARBEERTBEBHEER THEBHRERKR
HRUSTEXRFEEUNEB - LLRIBABR KRG
MLEZEBBRESF (MBI RBESE
BEEE MBMEEES) UNEREA LR
MIRE 55 LIRS RIB E ML RE IR
ATHESERRBENER BERHUFANER
ESNEIEWMARBIER R - BISHEER
BURGIE - HBH AR — X FHESN—A
AR URBASERE R LS BT A
RXAFEMHIALTHERES  UERMM
ESEERER-

This award recognises organisations that have demonstrated
exceptional efforts in fostering disability inclusion through
cross-sector collaboration. It highlights programmes that
have led to significant advancements in disability inclusion,
such as training and recruitment programmes, mentorship
and job coaching initiatives through cross-sector partnerships
that directly benefit persons with disabilities. Additionally, it
honours efforts that actively involve persons with disabilities
in decision-making processes, ensuring their voices are heard
and their needs are addressed in developing the programmes,
workplace practices and policies. Organisations are required to
submit a brief narrative OR a short video to elaborate on
collaboration details. Furthermore, written confirmation from
the partnering organisation(s) or individual(s) must be attached
to confirm their agreement to the nomination.

10



HEHEIFEZE Inclusive Innovation Award

AEFEAEREFRUBER N LN E -
EEARRESHBEIBRRMBIRAAER
AR PIAE BB ILIR A RAE A TR B R
BER ZEERGELREEEMNEFMS R
BRPNEBERELIERAASRBEINXL
BREMZUNAEEERRAL TRAMMAE
BiE LNER-HBU AR —OXFHENR
—RIFERUSRBAER/ RFNVAIFARE-

B - XFEBE RFDKS00F

Brief narrative: no less than 500 words

This award aims not only to celebrate organisations’
achievement in innovation but also to inspire employers to
actively explore the possibilities that the latest innovations
offer for improving the well-being and quality of life of
persons with disabilities. By highlighting these transformative
initiatives, we hope to foster a culture of creativity and
inclusivity, showcasing how technology can empower persons
with disabilities and enhance their contributions to the
workforce. Organisations are required to submit a brief
narrative OR a short video to elaborate on the innovativeness
of their products/services.

- MR REFTHRAEDEAN LHBEL100F#H

Short video: less than 5-mintue in length with a 100-word summary

11
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SCHEME INTRODUCTION & CAPACITY BUILDING PROGRAMME

FFE2EZLREIEENHKBE KLEZ2M Attending ONE session of the Scheme Introduction and

HBEARENEAZHE—H SERXE Capacity Building Programme is required for all
B o A o - participating organisations of the Caring Employer Medal.
B REGRF -WEBN202457A1H Limited seats are available on a first-come, first-served basis.

E2025F6B30HAREGB2HEAEEW™T Organisations will be exempted from the Capacity Building
AEFt e RTAREBABIeConnect Programme if they have attended training programmes of

s e 7 o= DEl @ WORK Workplace Inclusion Project organised by
MEEWIBMZTDEI@WORKHARTE CityUHK's Department of Social and Behavioural Science

BiZIEItEFRE S EED and “eConnect Employment Network” between 1 July 2024
EAEE A ELES AR I and 30 June 2025.* However, the organisations remain

obliged to attend the Scheme Introduction Session.
* BT RG RRIR MR L E SRR

* Please indicate in the registration form and submit relevant
attendance record.

@ FEEBHETEURRFZET SHEHRBEAMR LRS-

All programmes will be conducted in Cantonese. Seats are limited on a first-come, first-served basis.

12



Bff&R Programme Schedule

DEI@WORKHFEHTERZ 1 52551 E)5RFE DEI@WORK Workplace Inclusion Project Training Programmes

- 51 2If§4Y Scheme Introduction

- EC1 HE7ERIZ | F REIARZRTE Half-Day Training Course
YR B EARAERGBEEERNBEIIFL

Speaker : HKSR Vocational Rehabilitation and Retraining Centre

2025.05.16 ( 2H3# FRI ) 2:30-5:30PM
BHEWEH K BI5EEME B5-208
B5-208 Yeung Kin Man Academic Building, CityUHK

+ 51 2|f8 7T Scheme Introduction

2025.05.19 ( EEH THUl}_) 9:3_0_AM-12:30PM'_H . EC2 HEATERMIE  FRUREEES T (E1h

NBEAG AL MRS ARK I R IR EEAE M N S102%= Inclusive Activities: Disability Experience Workshop
S102, G/F, Lai Lo House, Lai Kok Estate, Sham Shui Po, V= EREREE

Kowloon i

Speaker : Hong Kong PHAB Association

+ 51 2Jf 7T Scheme Introduction

- EC3 HR7ERS . — K34 ERTE One-Day Training Course
NEEM . ERAEREHEERNREBEIIFO

Speaker : HKSR Vocational Rehabilitation and Retraining Centre

BENIRAEH Capacity Building Programme

- 5t E|f§ 9} Scheme Introduction

- AL SREARAT S I R BT OB

2025.06.20 ( £HAH FRI ) 9:30AM-5:30PM
BARATER—PL8E
8/F, United Centre, Admiralty, Hong Kong

2025.06.26 ( 2HAMU THU ) 11AM - 1PM

ERBRGHE - B BRRIAF - 8% Neurodiversity and How Does It Relate to My Business?
Hong Kong Playground Association - [+-Plus Development and VB EBIBAE R AR A MR B AT A SR A A

Exchange Centre - Grand Hall : : :
Speaker : SAHK, Presenter and Trainer of Neurodiversity - Mr Jonathan Mok

2025.06.26 ( 28 THU ) 3 - 5PM « 5T8JfG 7 Scheme Introduction

EBBELGHE - BT ERLIAFO - BE - A2 FRIRHRI B EEEE Overview of Implementing Disability Inclusion
Hong Kong Playground Association - +Plus Development and YZ B : CareER-FEAB ARG EABEIIZEZP0)

Exchange Centre - Grand Hall Speaker : CareER, Centre for Civil Society and Governance (HKU)

- 518If§ 7Y Scheme Introduction
* A3 EAHE  FRRERIEHRRE
Community Outreach: New Perspectives in Nurturing Inclusive Talents
Y RE( BRGNS EEOMEEN - HES
Speaker : St. James Settlements Jockey Club Artspiration Academy, Heep Hong Society

2025.06.30 ( £48— MON ) 11AM - 1PM
B RBHERGAEEE

Duke of Windsor Social Service Building — Auditorium

+ 518Jf5 7 Scheme Introduction
« A4 BIE PRV HRNES
Inclusive Communication with PWD at the Workplace
P EEA DA EARBER - BEAGRBE
Speaker : Ebenezer School & Home for the Visually Impaired, Hong Kong
PHAB Association

2025.06.30 ( 28— MON) 3 -5PM
BIRBHERGAEEE

Duke of Windsor Social Service Building — Auditorium

« 5t EJf§ 9} Scheme Introduction

2025.07.08 ( £Hi= TUE) 11AM - 1PM * A5 TEHB RN IRR LR RIRRE
SBIS NS SRS A SR Strategic Planning in Fostering Disability Inclusion within Organisation
Duke of Windsor Social Service Building — Auditorium Y2 BN EARB AR ZEAREBERIER OAEARE

Speaker : Centre for Civil Society and Governance (HKU), Business Representatives

+ 51 8Jf57% Scheme Introduction

2025.07.08 (E2H-TUE) 3 - 5PM A6 HEZ THM BAHHEIERZE
BN BT GRS D&l in Practice: Collaborative Success for Businesses and Communities
Duke of Windsor Social Service Building - Auditorium YE B MERHRES EERKERBHL

Speaker : New Life Psychiatric Rehabilitation Association, Christian Family Service Centre
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RENEE Programme Overview

DEI@WORK:RATE IS 1 1225 BI:R T2

DEI@WORK Workplace Inclusion Project Training Programmes

EC1 HRUTEREIS | 3 K GRRIE EC1 Half-Day Training Course

BHRE Session Highlights

o DEI MBI SEIRIZHAEE Y o Concept of DEl and workplace inclusion

o HiTEyE A +HEhiL15 o Interaction skills for working with persons with disabilities

o M ITEABZE I PRZERE o Insights from the Human Library

EC2 HEITEHYS BRI EC2 Inclusive Activities: Disability Experience Workshop
LS Session Highlights

o BEALTHER o The experience of persons with disabilities

o THRFEHZE AT o Understanding the characteristics of persons with disabilities
o BIEATH TIEER: o The work potential of persons with disabilities

EC3 HE7ERES . —XRIIGRRTE EC3 One-Day Training Course

BRRTE Session Highlights

o DEI BYFR A BRET B0 15 FE B o In-depth discussion on DEl and workplace inclusion

o FEyE A\ Y4B ke o Characteristics and challenges of persons with disabilities

o T4F HEbFR¥AEZL B o Practical application of the “4E inclusive employment framework”
o HHE(LAITEEE o Action planning for workplace inclusion

BENIRFEED

Capacity Building Programme

Al SRRARAS SR R B S TSRO RR B I A1l Neurodiversity and How Does It Relate to My Business?
BERE Session Highlights
0 MMM o What is neurodiversity? Why do | need to know about it?
o HZTBREREHMIKIG o Tips for interacting with neurodivergent employees
o THRTEEBM IT{ERERE o Understanding job crafting and accommodation
o BIEEZNERBES O o Case studies & scenarios at the workplace
0 IR HE A HIIE B IS B2 E AR o Lived experiences & advocacy from neurodivergent individual
0 MAEZ KM B MRS RS o Practical recommendations for connecting neurodiversity and

T ol 7] >~ B

businesses
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A2 FRiRt

EHAE

o MEIRIZHEER

O DMAHIRIRALEY

o BERHRMEANAIFEERBFIMIRIE
AL &R IR ) AU RA B

LR R R

A3 FEAME RRLHMTERREF

ok

o AEITRFHBEERENMSERAEN
EREH

o BHEGRRENDE -HRZSTIERK
AT ECH IR T

A4 EIZTRRIRENEE

ERHRT

[0} E/ﬁ Eaﬁ*ﬁi/u\ . Hiilt\ﬁ%ﬁﬁyfﬁ
o RETNARENFAEEFENE REEEAT
o IREEALBBEBNERIZERBEEDI N

A5 TEHRIBPIEEN TR HRIRSRER AR E

ok

o BEHMBIZNERMEEN T

o EFRERIhZEFI 55 eI By FRR
BESE

o FHEBRAEHRBIRERER

o HEMEERRARMMNMNE RIE

o AMERAYREN T BRIEER

A6 HEZITHEF BHHAIER

BHAT

[0} %ﬁj—ﬁggﬁﬁﬁ wu\ugk;rl_.lﬁ
o HEWERIZZEG

o BHHEEMNESGERKR

A2 Overview of Implementing Disability Inclusion

Session Highlights

o Definitions of “Disability”
o Overview of the disability community in Hong Kong
o Relevancy of “disability inclusion” with SDGs and ESG

A3 Community Outreach: New Perspectives in Nurturing
Inclusive Talents

Session Highlights

o Accessibility measures and reasonable accommodations across
various industries

o Case studies of cross-sector collaboration on expanding job
types and talent sourcing services

A4 Inclusive Communication with PWD at the Workplace

Session Highlights

o Understanding key concepts: empathy & diversity sensitivity

o FAQs & tips for communication with people with diverse needs

o Case studies & scenarios on interacting with persons with
disabilities

A5 Strategic Planning in Fostering Disability Inclusion
within Organisation

Session Highlights

o The characteristics of inclusive employment and its related benefits
o Successful overseas cases for implementing disability inclusion
o Key metrics for evaluating disability inclusion performance

o Common challenges in measuring and communicating disability
inclusion impacts

o Success stories and practical insights from local businesses

A6 D&l in Practice: Collaborative Success for Businesses
and Communities

Session Highlights

o Understanding diverse abilities, needs, and characteristics
o Inclusive employment workplace case studies
o Cross-sector collaboration on ESG implementation
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2T ER

APPRECIATION & PUBLICITY

EREBRET
B S 5L B B0 M8 2 T 16 B 7 3t B
EHBE HRERRTMES GE Lo

FREKE

SRAGFEINKBERIERERE BRRA
REHRMBISMLENERM

YEEET
FiE S BR5T B B0 B AR A0 8B L P A S
NRE T AT A R 5 E A I
SR

BOMEERERESTY

EREBIEEE ARG - EHEN X
REREEBSFRERBFFENEOEE
RENEGEN UERHEHRELTHRA
XEHWROD-BORBERENERRAR
R EHESME-

Recognition of Awardees

The names of all participating organisations will be displayed
on the Scheme’s official webpage and social media, as well as
in various publications and promotional materials.

Media Exposure

Participating organisations will have the opportunity for
potential media coverage, highlighting their contributions to
fostering a more inclusive workplace and community.

Award Presentation Ceremony

All participating organisations will be invited to the Award
Presentation Ceremony to honor their collective efforts and
ongoing dedication to creating a disability-inclusive environment.

Caring Employer Medal & Promotional
Materials

To showcase their commitment to fostering a culture of
inclusivity in society, awardees are encouraged to display the
Scheme's Caring Employer Medal and promotional information
on their official websites, marketing materials, social media
channels, and premises. The Caring Employer Medal remains
valid for two years from the date of issuance.

16



%I AR A

APPLICATION & IMPORTANT NOTES

o HFFERZR

o NEERMHMEER20255784H
(EHE) THeRmzai iRt > SiFH
T HERRIER MR A LR RS M AR R
2 B e

EEHE

KEY DATES

o The application is free of charge.

o Eligible organisations must submit the online application form
and all relevant documentary proofs by 4 July 2025 (Friday),
6PM. Please click HERE or scan the QR code for the application
form.

2025.04.28 1S3 A Registration Begins

2025.07.04

81k 3R 4 RO XA RASE BA S (4

Deadline of application and supporting documents submission

2025.08-09 E{ A2 B Vetting & Assessment

o)

ENQUIRIES

M 37529831

@ info@caringemployer.com

fA#Z 832 Award Presentation Ceremony
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https://caringemployer.com/cem2025/login/tc
https://caringemployer.com/cem2025/login/en







REXM Hosted by

BAFITHREKNS T RaEMNE
Labour and Welfare Bureau, HKSARG

At Jointly Organised by

LA RE - HRBIS =TS

Diverse Abilities * Inclusive Workplace Recognition Scheme
BEEGHR - FI75TE

Jockey Club Collaborative Project for Inclusive Employment

8B4 Funded by

ERAEROREGETESR
The Hong Kong Jockey Club Charities Trust

B1EBH Partners

BEARBEARMGEBIEMRREHRO

Centre for Civil Society and Governance, The University of Hong Kong
BEARBRIBRERZR

Department of Pharmacology and Pharmacy, The University of Hong Kong
BERBHETERMEITHRER

Department of Social Work and Social Administration, The University of Hong Kong
BEREARENKREEAMSHF MR

Institute of Special Needs and Inclusive Education, The Education University of Hong Kong
DHE AFREER

Ebenezer School & Home for the Visually Impaired

RS

Heep Hong Society

BEERHE

Hong Kong PHAB Association

MEBRRES

New Life Psychiatric Rehabilitation Association

BEEERE

SAHK

PR EET

St. James’ Settlement
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HRERE M Strategic Collaborators

TEREEEE

Equal Opportunities Commission
BEIXES

Federation of Hong Kong Industries
BEEFIERGE

Hong Kong Young Industrialists Council
BEEPEREKESS

The Chinese Manufacturers’ Association of Hong Kong
BEMERBHE

The Hong Kong Council of Social Service
BEPNETEEES

The Hong Kong General Chamber of Small and Medium Business

S#EBH Supporting Partners

CareER
BEBEHRERBHL
Christian Family Service Centre
eConnectTh2EH
eConnect Employment Network
REEEEHERBE
Baptist Oi Kwan Social Service
BERBAAGES
Hong Kong Blind Union
BRARELGEMNGE
Hong Kong Sheng Kung Hui Welfare Council
fERS
Richmond Fellowship of Hong Kong
£8g
SideBySide
BHRERS
The Hong Kong Society for Rehabilitation
BEEBAGNRES
The Hong Kong Society for the Deaf
REELRE
Mr Jonathan Mok




Z A RE - HER IS B FT 58

Diverse Abilities - Inclusive Workplace Recognition Scheme

ik Website Facebook
EH Page

FEEGHRH - M1THE
Jockey Club Collaborative Project for Inclusive Employment

ik Website Facebook
B B Page





